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1. Company introduction  
 

GEVORKYAN, a.s. was founded as a family company in Banská Bystrica  
in 1996. Its founder and current majority shareholder is an aeronautical engineer  
Dipl. Ing. Artur Gevorkyan, originally Armenian, who built the company "on a green field". 
GEVORKYAN, Inc. builds on the experience of two generations of the Gevorkyan family  
in the field of powder metallurgy.  

 

 

 

 

 

 

 

 

 

Today, it is a leader in powder metallurgy within Europe and one of the most innovative companies 
in this sector worldwide. The company is a manufacturer of various types of components using 
powder metallurgy (PM) and metal injection moulding (MIM) technologies for the automotive, 
petroleum, cosmetics and agricultural industries, hand tools, locks and security systems, 
healthcare, air-conditioning and defence industries. The company does not have a branch abroad.  

 
 

 

 

 

 

Metal parts, manufactured in GEVORKYAN, a.s. 

1977 - Robert Gevorkyan starts a powder metallurgy plant in the Urals 



4 
 

GEVORKYAN, a.s. is the holder of many prestigious Slovak and international awards, such as: 

 

"Diamonds of Slovak Business" in the category of the most dynamically growing company 
in 2012, 2013, 2020 and 2021.  

 

 

 

 

 

 

Exceptional Company 2020" TÜV SÜD awarded GEVORKYAN, a.s. Certificate of Excellence for its 
contribution in promoting innovation. 
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The company was awarded a special prize from the Industrial Property Office for the development 
of its unique Covid-19 masks. 

 

 

In 2018, GEVORKYAN, a.s. received the highest award from the European Powder Metallurgy 
Association (EPMA) during the international trade fair in the Netherlands: the absolute victory in 
the "EPMA Component Awards 2018 - Structural Parts Category", which focuses on the most 
innovative solutions in the field of powder metallurgy with a significant contribution to cost savings, 
quality improvement, encouragement to further use of PM, uniqueness, originality and new ideas.  
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Ranking among the "TOP 10 companies of the Banská Bystrica region" for 2016 and 2018. The 
ranking is announced annually by Hospodársky noviny, in cooperation with UniCredit Bank and 
sponsor Deloitte. 

The company continues to focus on development. In 2023, approximately 10% of the total 
workforce was working on the development of new technologies and products for customers 
around the world. The work of the development department results in unique solutions for which 
the company regularly receives international awards. 

Among other things, GEVORKYAN, a.s. distinguishes itself from other manufacturing companies by 
a higher proportion of employees with higher education - up to one third of employees have 
achieved an engineering or master's degree, while 8 of them have achieved a doctorate degree 
(PhD.) 

"Fachmetall QM Kontext Award", which the company received during the trade fair specialized  
in powder metallurgy in the Swiss city of Basel, where it was the winner of the competition in the 
category "Quality". GEVORKYAN, a.s. was the only company from the EU and the first company in 
the history of powder metallurgy to be awarded this prize. 
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"National Champion, National Public Champion" and "Ruban´d Honneur" in the European Business 
Awards 2016/2017, which for ten years has focused on the most innovative companies on the old 
continent by promoting their success, innovation and ethics. The main sponsor is RSM 
International, the sixth largest network of independent audit, tax and advisory firms in the world. 

  

 

 

 

"Factory of the Year" by the Fraunhover Institute and EXIM 
Bank Slovakia for a progressive business model. 

 

 

 

 

 

 

 

The activities of GEVORKYAN, a.s. and its activities are available on the website www.gevorkyan.sk, 
section About us - Awards.   
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The company is a member of the European (EPMA) and International (APMI) Powder Metallurgy 
Associations. It has a state-of-the-art laboratory and development centre. 

 

 

 

 

 

 

 

 

 

 

Laboratory - automatic hardness tester  Part of the R&D department in the analysis of new projects    

 

In recent years, the company has successfully passed several customer audits and has become a 
global supplier to large multinational companies operating manufacturing plants around the world. 

In 2020, the company successfully passed the IATF 16949 re-qualification audit, which is 
considered the most stringent audit within the automotive industry. The standard that governs the 
company is issued by TÜV SÜD and focuses on the development of a quality management system 
with an emphasis on continuous improvement, as well as on the prevention of defects in the supply 
chain.  
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In order to secure long-term growth in 2016, a decision was taken to accept funding from the 
investor companies Jeremie Co-Investment Fund, represented by Limerock Fund Manager, and 
BHS Fund II - Private Equity, in the form of mezzanine financing with a six-year maturity. Each of 
these companies acquired a 3.5% interest in GEVORKYAN, Inc. in 2016.   

GEVORKYAN, a.s. is the first Slovak SME company to issue public bonds on the Bratislava Stock 
Exchange. Securities issued by the company do not have limited transferability. 

The financial statements for the year 2023 were audited by Ernst & Young Slovakia, spol. s r.o., 
license SKAU No. 257. 

In March 2019, GEVORKYAN, a.s. successfully issued bonds worth € 10 million. The bonds were 
publicly traded on the Prague Stock Exchange. Their purpose was to repay an expensive mezzanine 
loan and at the same time to finance the approved Euro Funds. By repaying the expensive 
mezzanine loan, the company was able to save €1,000 per day in interest costs, which amounts to 
€388,600 per year. The bond funds were also used to expand additive manufacturing (3D printing).  

On 16.11.2021 the related company GEVORKYAN CZ, s.r.o. successfully issued bonds worth € 30 
million, which are publicly traded on the Prague Stock Exchange and the funds were provided to 
GEVORKYAN, a.s. in the form of a loan.  

In 2014, the company employed 190 employees and generated sales of approximately EUR 17 
million. Over the next 8 years, the company has managed to streamline production and reduce 
jobs, mainly with lower added value, thanks to the aforementioned automation. In 2023, the 
company achieved sales of almost 74 million euros with an even lower number of employees: 
168. 

 
  In addition, the company has completed a several-year-long land purchase necessary for the 
construction and approval of its own substation, with a connection to a remote high-voltage line 
and a separate connection to a high-pressure natural gas distribution system. Such energy isolation 
from the rest of the industrial park brings annual savings of about 240 000 €. In addition, the 
possibility of direct consumption (without intermediaries) of electricity and gas allowed the 
company to conclude long-term contracts for the years 2022-2023, which eliminated the risk of 
rapid price increases in connection with the energy crisis. In 2020, the company started a project 
to build its own nitrogen generator. Upon successful completion of the project in the second half 
of 2022, the company expects savings of €100,000 per year. 
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Own nitrogen generator 

 

In 2021, a project for the construction of a new production hall was developed and approved by 
the relevant authorities. The production hall was approved in November 2022. At the same time, 
the unloading and subsequent installation of the Gasbarre calibration presses (220t CNC 
calibration presses), which are currently installed and fully operational in the extension of the 
production hall, took place during this period. Officially, the production hall extension is called the 
"calibration section". 

 

  

 

 

 

 

 

 

 

 GEVORKYAN, a.s. team after the successful installation of the  extension to the production hall - approval 11/2022 

Gasbarre calibration presses 
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In the second half of 2022, the company received the largest press (300 tonnes), which took a 
whole day to unload and required the roof of the production hall to be opened and a special crane 
to be used to position it. The press was then successfully installed in the production hall and is now 
fully operational.  

 

 

 

 

 

 

 

 

 

 

SACMI 300t press unloader (left), press after successful installation (right) 

 

As the value added in the powder metallurgy sector is relatively high, the company plans to use it 
primarily to reduce the debt-to-earnings ratio (NLD/EBITDA). Two successful refinancing 
operations have already been carried out in the previous years in order to reduce financing costs: 

- in 2018 - BHS bond of 220 million CZK CZK 220 and a cost of 13.5% p.a., with a saving on 
financing costs of more than €1,500/day (approx. €537,500/year); 

- in 2019 - a mezzanine loan of €6.7 million at a cost of 10.5% p.a., saving almost €1,000/day 
(approx. €388,600/year) in financing costs.  

In total, savings in financial costs of approximately € 926 100/year were achieved. Due to the large 
one-off fees for new issues and early repayment penalties on the original more expensive debt, 
the savings only started to show up in 2020.  

A few years ago, the company created its own automation and digitalisation centre to ensure long-
term competitiveness regardless of the expected rise in labour costs in Slovakia. The crisis in 2020 
has kick-started new investments in the company in a very similar style and strategy to the previous 
crisis in 2008. Investments were made in machinery to make production more efficient, to expand 
the portfolio, to absorb new orders that came in thanks to the crisis. Powder metallurgy is an 
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economically efficient production and in combination with the location of production in a 
technically advanced and affordable country such as Slovakia, it ensures the long-term stability of 
the company. 

 

In 2020-2022, special investments have been directed towards robotization to avoid the impact 
of a sharp increase in incapacitated (Covid-infected) operators. Robotic workstations, completely 
developed by our company, replace entire teams of operators and allow continuous operation to 
continue. A significant part of the investment goes into simulation software, information system, 
online communication, digitalization of all processes in the company so that the company can 
operate flexibly.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

In 2020, the company invested in the development and production of unique respirators/masks 
that have received several international awards. In addition, due to the lack of capacity in Slovakia, 
the company has invested in a unique laboratory that allows testing of all types of respirators, 
masks, filters, drapes, etc. Currently, it has expanded the range of protective masks produced with 
special applications for the forces, medical personnel, even masks as a fashion accessory. Thanks 
to the professional approach, the masks have been certified and registered with the SUKL (State 
Institute for Drug Control). These unique masks are also registered with the U.S. Food and Drug 
Administration for the American market and with the ICR of Poland.   
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GEVORKYAN, a.s. has donated thousands of these unique masks to the Slovak Police Force, 
hospitals, nursing homes and the underprivileged. Especially at the beginning of the pandemic, 
when there was a shortage of OPP in Slovakia, GEVORKYAN, a.s. was able to provide this protection 
not only to its employees and their families, but also to thousands of people in Slovakia and abroad 
who desperately needed this protection. 

 

In the near future, the company plans to expand production as well as invest in the expansion of 
additive manufacturing (3D printing), which is already used in the three-shift operation in the 
development department. 

In May 2022, the legal form was changed to a joint stock company. In June 2022 GEVORKYAN, a.s., 
as the first foreign company, entered the START market of the Prague Stock Exchange. It received 
approximately €27.5 million from investors, which is being invested to expand production and 
increase capacity so that the company can serve more clients more quickly. This is the largest issue 
on the START market to date.  
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2. Structure of the shareholders and organs of the company  
 

 

 

 

 

 

 

 

 

 

The company has the following bodies - General Assembly, Board of Directors and Supervisory 
Board.  The sole member of the Board of Directors and its Chairman is Artur Gevorkyan. The 
members of the Supervisory Board are: Andrej Bátovský, Robert Gevorkyan and Denisa Kvasnová.  

The General Meeting of the Company was held on 30.12.2022 at the registered office of the 
Company at 504 Továrenská Street in Vlkanova. All information and documents related to the 
General Meeting are available on the Company's website in the Important Links - For Investors 
section.  

The company's strategy is determined and implemented by the company's majority shareholder 
Artur Gevorkyan, an aerospace engineer who has worked on the development of composite 
materials for military aviation.  

He is the owner of several patents and the holder of the know-how on which the company's 
development is based. His many years of hard work to achieve his goal and his unusual 
entrepreneurial story have been rewarded  
in the finals of the "Entrepreneur of the Year" competitions in 2011, 2012 and 2019. 

GEVORKYAN, a.s. is also a related party of GPM Tools, s.r.o. (Gevorkyan Powder Metallurgy Tools), 
which specializes in the production of moulds for powder metallurgy and is the only toolmaker in 
Central Europe in this field at all.  
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3. Organisational structure and employment  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
At the end of 2023, the company employed a total of 168 employees, 11% of whom worked in the 
development department. It provides attractive and stable jobs for skilled workers with relevant education. 
The company has a multinational team. The key managers have experience in different industries.  
 
Our main objective in human resource management is the development and stabilisation of human capital. 
Through employee development and career growth opportunities, we increase employee motivation. 
Applying the principle of fair remuneration, preventing and avoiding discrimination is extremely important 
to us. 
As of December 31, 2023, the company had 168 employees, of which 104 were women and 64 were men. 
Their average age was 36 years.  
The company guarantees every employee the rights arising from the employment relationship without any 
restrictions, in accordance with legal standards, including in the area of personal data protection. 
GEVORKYAN, a.s. creates equal conditions for self-realization of different groups of employees also in terms 
of gender and age, taking into account education, qualification and work experience. 
 
The exceptionally broad spectrum of the company's social programme covers the real needs of employees, 
from material assistance during long-term sick leave, maternity leave, to refinancing of accommodation 
costs, transport, contributions for recovery procedures, stays, etc. 
 
In 2023, a special programme continued to support young and talented employees, for whom the company 
reimburses university studies, education and various professional training and courses (foreign language 
training), and the provision of long-term loans (up to 30 years) for the purchase of an apartment, house or 
the overhaul of an existing property.  
 

30% of employees with a university degree 
8 staff with PhD degrees  
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Great emphasis is placed on continuous training of employees. All engineers and designers attend 
international trade fairs, and in addition they attend annual training courses and technical training in 
powder metallurgy in various countries around the world. Experts from supplier companies are also invited 
to regularly organised in-house training sessions to present new developments in materials, production 
technology and machinery. 
 
Regular meetings with interesting personalities from the business environment, such as Ján Košturiak 
(INOVATO) or Ivo Toman, are an integral part of the company's operation. At the same time, the company's 
original principles are presented at trainings, conferences, meetings, seminars and international scientific 
conferences (e.g. Ministry of Foreign Affairs, IPA Slovakia, Happy Company, Management Live, ZMPS, 
TUZVO, etc.). 
 
The company cooperates with the Slovak Chamber of Commerce and Industry (SOPK) and the Austrian-
Slovak Chamber of Commerce (DSIHK - Deutsch Slowakische Industrie-und Handelskammer) especially in 
organizing conferences and excursions focused on the company's technologies, whose guests are both 
foreign and Slovak entrepreneurs. Of course, the cooperation with the Technical University in Zvolen, 
University of Žilina and Matej Bel University is a matter of course, with which GEVORKYAN, a.s. plans to 
expand from excursions and lectures of Slovak and foreign students to supervising the final theses of 
students of the last years, who will solve real problems of production and development.  
 
Professional training and, above all, the practical application of acquired knowledge is crucial in society. The 
promotion of dual training is a natural part of the company's policy. On the basis of cooperation with the 
Technical University in Zvolen, students go through all departments, from development to production, 
where they verify their knowledge in practice. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Members of the INOVATO association at a workshop and a tour of the company's production hall 
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The company was awarded the Inspirational Project label in the Via Bona Slovakia 2014 competition, 
category "Great Employer". 
In 2016 it was awarded as "Healthy Company of the Year" by the health insurance company Union  
for its significant contribution to employee health care, and 2018 marked its 4th place in the Manufacturing 
Companies category in the next edition of this competition.  
 

 
 
The company also provides its employees with opportunities for leisure activities that are important in 
building a positive working environment and team, e.g. sports days  
for employees and their families, Christmas cabbage soup, traditional Hron River rafting, visits to shelters, 
orphanages and many others. 
 
 

 

 

 

 

 

 

 

 

 

 

 

Employees of the company and traditional Hron River 
rafting  
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Comparison of the development of the number of employees and sales over the last almost 10 years, including 
forecasts for the next period 

 

4. Activities, visions and plans of GEVORKYAN, a.s.  
 

GEVORKYAN, a.s. has been operating on the market for 27 years and has been successfully meeting 
the expectations of its customers using its long experience in the field. The company is the owner 
of the know-how. The development department employs 18 engineers who develop about 150 
new products per year. It cooperates with the Slovak Academy of Sciences. It works on the 
development of new materials with research institutes in Sweden and Canada. Thanks to strong 
development, the company is expanding its customer portfolio by about 10 new customers per 
year. 

 
It is a development supplier for most of its customers. The vast majority of products are developed 
in-house. It is the sole supplier for almost 100% of its customers. It is regularly approached by 
customers interested in developing products that are not available on the market. In this way, it 
has achieved world uniqueness in products that no one else in the world has yet produced by 
powder metallurgy.       
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Due to the uniqueness of the production processes and products offered, the company has 
established strong business contacts both on the material supply and sales side. 
Currently the company provides products to its customers in more than 30 countries around the 
world from Brazil, Mexico, USA, all over Europe to Israel, China and India. 
The company's products can be found in a variety of automobiles from Dacia to Mercedes, as well 
as in exclusive brands such as Porsche, Bentley; in branded cosmetics such as Versace, Hugo Boss; 
in hand tools for the general public and professionals such as Black & Decker, Bosch and Dewalt; 
in agricultural equipment such as John Deere, Deutz, Komatsu; in the oil and medical industry. The 
expansion into new markets and the significant diversification of production are evidenced by the 
contracts recently concluded with companies from various sectors.    

 

In 2019, a separate 3D printing department was created. A new industry called Additive 
Manufacturing (AM), which is part of powder metallurgy, is currently in the spotlight. GEVORKYAN, 
Inc. believes that the time of intensive use of Additive Manufacturing (AM) technology is yet to 
come and will be used not only in the aerospace industry, medicine, but also in robotics. The 
company plans to develop this technology gradually. Currently GEVORKYAN, Inc. uses this 
technology mainly for the production of spare parts for very expensive machines, in order to 
eliminate the long waiting time for spare parts from the production of the machine, which normally 
takes several weeks.  
 

 

In 2020, the company launched a new high-speed quenching line for mass production, which is 
specific in that it can quench special powder metallurgy composite materials. It is also unique that 
GEVORKYAN, a.s. cooperated on the development and production together with a German 
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manufacturer. The result of the cooperation is a unique line for high-temperature hardening (up 
to 1050 °C) in the whole territory of the Czech Republic and Slovakia.  

 

 

 

 

 

 

In 2022, the implementation of 27 robotic workstations in production was successfully completed. 
All of them are universal workstations that the company can move from machine to machine, even 
from one department to another, if necessary, which, in addition to significant savings in labor 
costs, also allows for greater flexibility in production. 

 
 

 

 

 

 

 

 

Over the past period, the company has successfully passed customer audits from new automotive 
customers based in Europe and the USA, as well as from hand tool manufacturers in Japan and 
Germany. Cooperation with the Oil & Gas segment as well as with companies producing weapons 
and ammunition has been significantly expanded. This and much more helps to plan the company's 
strategy for the coming years and brings several years of concrete projects in the short term.  
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5. Strategy of GEVORKYAN, a. s.  
 

The company's strategy is based on ensuring the long-term growth and development of the 
company. It is formed where one technology is ending and another is not yet beginning - at the 
interface of different technologies. The company's uniqueness lies in the combination of powder 
metallurgy (PM), metal injection molding (MIM), high-temperature isostatic pressing (HIP), and 
additive manufacturing (AM) 3D printing. These 4 technologies under one roof make GEVORKYAN, 
Inc. a European unique.  

 
The company's products are not strictly linked to one industry sector. Parts are supplied to the 
automotive, hand tools, locks and protection systems, cosmetic, medical, agricultural and 
petroleum industries.  

It is a flexible company that does not sell products, but solutions for customers.  
50% of the company's products have never before been produced by powder metallurgy 
technology anywhere in the world.  

The company passed a rigorous certification process in 2020 and is officially certified as a 
manufacturer of medical devices and HSE according to ISO 45001:2018. 

 

The total volume of priced projects for 2023 was almost € 94 million (annual revenue per project). 
Of this, orders from customers were confirmed and contracts were started at the same time, 
amounting to €3.45m, or 3.69%.   

 

YEAR 2023 annual turnover in € 

TOTAL 93 612 923 € 
 

Retrieved from 3 450 515 € 3,69% 

We communicate 60 754 626 € 65,41% 

Unsuccessful 28 756 254 € 30,96% 

Objective of the implemented projects 6 000 000 € 
 

 

Company's revenue forecast for 2023 

In early 2023, the company recorded higher order volume, which was mainly due to an increase in 
demand for products manufactured using PM technology. The increased demand is primarily due 
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to customers' desire for savings and thus their focus on new technologies that allow them to 
reduce costs as is the case with PM technology. The increase in orders due to a similar reason was 
experienced by the company in connection with the crisis in 2008-2009. As a consequence of this 
trend, the Company expects an increase in revenues compared to 2022.  

Moreover, during this crisis a new global trend has emerged - the European industry is trying to 
cut itself off from Asian suppliers, which opens the door for GEVORKYAN, a.s. to new business 
opportunities within the European and American market.  

 

6. Impact of the company's activities on the environment 
 

Health and safety at work, together with the environment, are among society's most important 
values. Respect for the environment and the will to continue this development is demonstrated by 
the fact that the company employs highly qualified professionals responsible for health, safety at 
work and the environment. More than 90% of the company's waste is recycled or reused, reducing 
the negative impact on the environment. 

 
The company's experts are constantly working to make the use of natural resources more efficient. 
Heat from production processes is also used to heat the company's premises in winter. Another 
project for the coming year is the installation of heat recuperators to use waste heat from the 
compressor station to heat the domestic water and office space.  

The company is certified for the environmental management system according to STN EN ISO 
14001:2016. In 2020 the company successfully passed the recertification audit, the next one is 
scheduled for 2023.  

The Company does not provide other non-financial information on the development, actions, 
position and impact of the entity's activities on environmental, social and employment issues, 
information on respect for human rights and information on the fight against corruption and 
bribery as it does not meet the requirement on the number of employees specified in section 20(9) 
of the Accounting Act. 
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7. Economic indicators and financial situation  
 

Business name of the company  GEVORKYAN, a.s. 

Headquarters  Factory 504 
Vlkanová 976 31  

Day of registration in the commercial register 20.1.1997 

Legal form  Joint stock company  

Subject of activity  Activities in the field of powder metallurgy  
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8. Risks to the company's future development  
 

To date, there are no significant risks that could materially jeopardise the Company's operations.  

Threats are managed by risk analysis. One of the most effective tools is FMEA (Failure Mode and 
Effects Analysis) to uncover risks. In addition, the company has a regular risk analysis of each 
process, which is broken down in process cards, along with a risk assessment, corrective actions, 
and an analysis of the effectiveness of the corrective actions.   

The financing of the operation was spread over 2 main financing banks. Each of them financed its 
own group of customers/projects.  

In order to increase the elimination of the risk of a shortfall in the supply of basic materials for 
production, a programme of diversification of suppliers of metal powders was implemented. 

Backup power supplies were also installed for the control units of the CNC machines. 

To reduce the risk of non-payment of invoices by customers, GEVORKYAN, a.s. extended its 
cooperation with the Atradius insurance company to the insurance of receivables and analysis of 
business partners. 

Contracts for product liability insurance have also been extended. 

There have been no events of particular significance subsequent to the end of the 2023 financial 
year that require disclosure in the annual report. 

 

9. Governance Statement 
 

The Code of Corporate Governance is part of the Code of Ethics, the Quality Policy as well as the 
Quality Manual. The Code of Ethics and the Quality Policy are publicly available for viewing on the 
Company's website.  

All information on management methods is contained in the Quality Manual, which is an important 
internal document of GEVORKYAN, a.s. A description of the main internal control and risk 
management systems in relation to the financial statements is presented in section 8 of this annual 
report. 

The General Assembly is the supreme body of GEVORKYAN, a.s. It is held at least once a year and 
is convened by the company's Board of Directors. The Board of Directors of the Company is 
composed of one member, namely the Chairman of the Board of Directors, who is Artur 
Gevorkyan. The General Meeting of Shareholders at the Ordinary Meeting approves the financial 
statements, profit distribution, decides on the issue of shares or share buy-back and approves the 
auditor or an extraordinary meeting may be approved.  
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Another body of the company is the Supervisory Board, which consists of the Chairman and two 
other members.  This body is elected and appointed by the general meeting of shareholders. It 
elects the company's board of directors, supervises the company's operations and its 
management, checks the annual accounts and business results. 

 

10. Important events and information 
 

A description of significant events that have occurred and their impact on the financial statements 
and a description of the principal risks and uncertainties  

In February 2022, a military conflict broke out in Ukraine, which is still ongoing at the time of the 
preparation of these financial statements. In connection with this, there have been, among other 
things, impacts on business in Ukraine and Russia due to the war and economic sanctions, increases 
in market prices for raw materials, fuels and energy, and increased volatility in currency exchange 
rates. Although the quantification of the potential impact on the Company cannot be estimated 
with reasonable reliability at this time, the Company has analyzed the potential impact of changing 
micro and macroeconomic conditions on the Company's performance, financial position and 
operations and has not identified any uncertainty in relation to the Company's continuing 
operations.  

In addition, the company has seen an increase in demand from companies operating in the EU and 
US defence industries.  

The complete financial report will be available on the website www.gevorkyan.sk and in printed 
form at the registered office of GEVORKYAN, a.s. at Továrenská Street No. 504, 976 31 Vlkanová. 

The Company does not include in the annual report, in accordance with point 13, §20 of Act No. 
431/2002 Coll. on Accounting, non-financial information on the development, actions, position and 
the impact of the entity's activities on the environmental, social and employment spheres, 
information on the observance of human rights and on the fight against corruption and bribery, as 
the average number of employees of the Company for the accounting period did not exceed 500 
employees. 

Information on the composition of the company's bodies and their committees 

The Supervisory Board of GEVORKYAN Inc. acted as the Audit Committee during the year. During 
the year 2023, it was composed of Ing. Andrej Bátovský (Chairman of the Committee), Robert 
Gevorkyan (member) and Denisa Kvasová (member). During the year, the Supervisory Board was 
presented with reports on the preparation of the financial statements, the audit process and the 
internal control system. Meetings were also held with all members of the Supervisory Board during 
the year. The Chairman of the Management Board of GEVORKYAN a.s. is: Dipl. Ing. Artur 
Gevorkyan. The shareholders of Gevorkyan are. Artur Gevorkyan (77 % shareholding), JEREMIE Co-
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Investment Fund s.r.o. (2.6 %) and BHS Fund II - Private Equity (2.6 %), other shareholders (free 
float shares) 17.8 %.  

 

Description of the main internal control and risk management systems in relation to the 
financial statements 

The financial statements of GEVORKYAN, a.s. for the year 2023 have been prepared in accordance 
with Act No. 431/2002 Coll. on Accounting, as amended, assuming the going concern basis and 
have been prepared as regular financial statements. 

The Company has also prepared interim financial statements as at 31.03.2023, 30.06.2023 and 
30.09.2023 during the year 2023. 

 

The internal control system is carried out in accordance with the basic internal directive and other 
internal directives which are subordinate to the basic accounting directive and in accordance with 
the applicable accounting legislation. These directives govern the various areas and methods of 
accounting for: tangible fixed assets, intangible fixed assets, financial assets, inventories, 
receivables, payables, provisions, accruals, equity, foreign currency transactions, revenue, finance 
leases, income tax, subsidies and corrections of prior period errors. These guidelines have been 
submitted to the audit firm and are also available to all members of the Audit Committee. Mr. Artur 
Gevorkyan is responsible for the accuracy of the financial statements.  

Control of the interim statements is carried out on a monthly basis, by taking stock of the balances 
of the individual accounts. Other control processes were carried out in accordance with the 
internal accounting directive. In addition to these regular controls, the company is audited annually 
by Ernst & Young Slovakia, spol. s r.o. GEVORKYAN, a.s. takes care to educate its employees by 
regular external training in the areas of accounting, reporting, taxes and accounting laws. We also 
regularly subscribe to the latest literature with changes in legislation. 

Information on the activities of the General Assembly for the year 2023 

During 2023, one meeting of the General Assembly of GEVORKYAN, Inc. was held.  

On 23.6.2023, a meeting of the General Assembly was held, the subject of which was the approval 
of the written report of the Board of Directors of the company, the decision on the amendment of 
the Articles of Association of the company,   

To consider and approve the Company's 2022 annual separate financial statements and 2022 
annual report, to consider and approve the distribution of the Company's 2022 profits and to 
consider and approve the Company's auditor for 2023.  

The General Meeting decided that the auditing services for the year 2023 will be performed by 
Ernst & Young Slovakia, spol. s r.o.  
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The General Meeting of Shareholders, on the proposal of the Company's Board of Directors, at its 
Ordinary Session, approved the distribution of the profit after tax for the year 2022 in the amount 
of EUR 3 535 066 as follows:  

 

• an allocation to the legal reserve of EUR 353 506,60,  

• transfer to retained earnings of previous years of EUR 3 181 559,40. 

 
Information on the development, conduct, position and impact of the entity's activities on 
environmental, social and employment issues, information on respect for human rights and on 
the fight against corruption and bribery 

The Company does not include in the annual report, in accordance with point 13, §20 of Act No. 
431/2002 Coll. on Accounting, non-financial information on the development, actions, position and 
the impact of the entity's activities on the environmental, social and employment spheres, 
information on the observance of human rights and on the fight against corruption and bribery, as 
the average number of employees of the Company for the accounting period did not exceed 500 
employees. 

Other additional data 

Securities issued by the Company are not restricted as to transferability.  

The company does not have a qualified participation in the share capital according to a special 
regulation. 

The voting rights attached to the Company's shares are not restricted. Holders of securities issued 
by the Company do not have special control rights. 

As of December 31, 2023, the Company is not aware of any agreements among the holders of 
securities issued by it that may result in restrictions on the transferability of securities and 
restrictions on voting rights. 

The Company has not entered into any agreements that become effective, are modified or 
terminated as a result of a change in control in connection with the Takeover Offer. 

The Company has not entered into any agreements with directors or employees to compensate 
them if their office or employment is terminated by resignation, resignation by the employee, 
dismissal, termination by the employer without cause or termination of office or employment as a 
result of a takeover bid. 
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11. Attachments (Certificates of the company and sample articles about 
the company in the media in Slovakia and the Czech Republic) 
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